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MESSAGE FROM THE SECURITY DEPARTMENT  

Campus safety and security is a shared responsibility.  The best protection against campus crime 
is an aware, informed and alert campus community; students, faculty and staff who use reason and 
caution; and a proactive security presence.  The vast majority of the University’s students, faculty, 
staff and visitors will never experience crime during their time at the University.  However, despite 
the University’s best efforts, crimes may still occur.  The University is committed to maintaining a 
safe and secure campus.  If you have any concerns, questions or comments about the University’s 
campus safety and security programming, please contact the Wilf Campus Security Office general 
number at 212-960-5221. 

REPORTING CRIMES, SERIOUS INCIDENTS, AND OTHER EMERGENCIES 

As a non-profit institution, the University recognizes that it is essential for all members of the 
University community to maintain the highest ethical standards of conduct and integrity
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Voluntary, Confidential Reporting of Crimes 

The University encourages any victim of a crime committed on campus to report the crime to the 
Security Department (646-592-4477, or 1-888-YU SAFTY (1-888-987-2389)) or other campus 
security authorities.  If requested by the victim and to the extent permitted by applicable law, the 
University will endeavor to keep confidential the identity of the victim.  Reporting the crime to the 
University will enable it to keep accurate records of the number of crimes committed on campus, 
determine if there is a pattern of crime with regard to a particular location, method or assailant, 
and alert the other members of the campus community to potential danger, thereby assisting the 
University’s efforts to protect the members of the campus community.  Reports are counted and 
disclosed in the annual crime statistics for the University. 

Pastoral and Professional Counselors 

“Pastoral Counselors” and “Professional Counselors”, when acting as such, are not considered to 
be “campus security authorities” and are not required to report crimes for the purpose of 
investigating or inclusion in the University’s annual crime statistics.  As a matter of policy, they are 
encouraged, if and when they deem it appropriate, to inform persons being counseled of the 
procedures to report crimes on a voluntary basis for inclusion in the University’s annual crime 
statistics or otherwise to the appropriate law enforcement agency. 

A “Pastoral Counselor” is defined as a person who is associated with a religious order or 
denomination, is recognized by that religious order or denomination as someone who provides 
confidential counseling, and is functioning within the scope of that recognition as a pastoral 
counselor.    

A “Professional Counselor” is defined as a person whose official responsibilities include providing 
mental health counseling to members of the University’s community and who is functioning within 
the scope of his or her license or certification.  This definition applies even to professional 
counselors who are not employees of the University but are under contract to provide counseling 
at the University.   

SAFETY AND SECURITY AT YESHIVA UNIVERSITY  

The Wilf Campus Security Department  

 Chief of Security   Paul Murtha 

 Deputy Chief of Security  Jose Morales 

Assistant Director   Kelvin Valentin 

Assistant Director   Jeremiah Leary 

Assistant Director   Alan Asusta 
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supervisors licensed by New York State.  Security Department staff are not sworn law enforcement 
personnel and do not have arrest authority.  They are assigned to both fixed and mobile posts, and 
patrols are conducted in vehicles and on foot across the campus.  All security guards receive both 
pre-employment and in-

http://yu.edu/safety-security/safety/
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assignments for Security Officers are constantly evaluated and modified, if necessary, to meet 
current needs.  In buildings without a Security Officer, the office is equipped with an intercom 
system and visitors are allowed access after their identification is checked.  

The Wilf Campus Security Department office is located at 2521 Amsterdam Avenue (1st Floor).  
The main office can be contacted by calling 646-592-4477.  The Security Base, which is operational 
twenty-four hours a day, seven days a week, is also located at 2521 Amsterdam Avenue (1st Floor), 
and can be contacted by calling 646-592-4477.  A local Toll Free number is available by calling: 1-
888-YU SAFTY (1-888-987-2389).  All calls for Emergency Assistance should be made to the 
Security Base.  The Security Officer answering the call will dispatch security personnel to handle 
the situation and place calls for the NYPD, FDNY and/or EMS/Hatzolah response. 

Valid University identification cards must be displayed, upon request, to gain entrance to buildings 
and offices as applicable.  Visitors are checked in at the Security Desk of each building, as 
applicable.  With respect to residence halls, no one is allowed unless he/she is a resident or other 
authorized visitor.  When permitted, all guests must be in the presence of the resident student.  
(For further information, please refer to the applicable Guest Policy which is available on-line on 
the University’s website at: https://www.yu.edu/student-life/housing/men. Residents must 
respond to the lobby to accept deliveries. Cooperation with this procedure is essential. 

At times, a local van shuttle service is available for certain riders with valid University 
identification cards.  The service  transports passengers to and from the Wilf Campus, subways, 
and other locations within the community.  In addition, at times there is a scheduled shuttle service 
between the Beren Campus and the Wilf Campus .  Schedules for van shuttles are distributed to all 
students on campus, and are also available on-line on the University’s website at: 
http://yu.edu/safety-security/transportation/shuttles/. 

Video surveillance cameras and intrusion alarm systems are installed at certain key locations on 
campus and are an integral part of the overall security monitoring system.  Security personnel are 
equipped with portable radios for emergency communication.  

http://yu.edu/safety-security/transportation/shuttles/
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Notifying the Campus About Crimes and Emergency Situations  

Timely Warning Policy 
 
To help prevent crimes or serious incidents, the Security Department (under the direction of the 
Chief 
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The alert system is provided in addition to existing emergency notification procedures and does 
not replace or eliminate any other emergency notification system (e.g., fire alarms or intrusion 
alarm systems).  If the University follows its immediate notification procedures in the case of an 
immediate threat, the University is not obligated to issue a timely warning based on the same 
circumstances. 
 
Emergency Response 
 
The members of the Emergency Response Group are responsible for determining whether there 
is a significant emergency or dangerous situation on campus.  If any member of the Emergency 
Response Group confirms the existence of a significant on-campus emergency or dangerous 
situation involving an immediate threat to the health or safety of students or staff, such person, in 
conjunction with the other members of the Emergency Response Group, is responsible for 
determining the appropriate segment or segments of the campus community to receive the alert 
message.     
 
The Emergency Response Group will immediately notify the Marketing and Communications office 
of any emergency or dangerous situation, and all public inquiries will be directed to such office.   
 
The Emergency Response Group will, without delay, and taking into account the safety of the 
community, determine the content of the immediate notification and initiate the alert system, 
unless issuing an alert will, in the professional judgment of the Emergency Response Group or 
other responsible authorities, compromise efforts to assist a victim or to contain, respond to, or 
otherwise mitigate the emergency situation.   
 
The Office of the President (including the Chief of Staff), as well as the Vice President of Business 
Affairs, the Vice President for Legal Affairs, the Provost, the Vice President of Communications, the 

http://www.yu.edu/yualert


http://yu.edu/safety-security/reports/security
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The University has a comprehensive Non-Discrimination and Anti-Harassment Policy & Complaint 
Procedures (including Sexual Harassment, Sexual Abuse/Assault, Stalking, Domestic Violence and 
Dating Violence) which can be found on-line on the University’s website at: http://yu.edu/safety-
security/security-policies-and-procedures. 

The University prohibits the crimes of dating violence, domestic violence, sexual assault 
and stalking, as those terms are defined for purposes of the Clery Act. 

Some of the pertinent provisions of this Policy are as follows: 

To Whom Applicable 

The  Policy applies to all University faculty, administration (whether supervisors, administrators, 
senior or otherwise, and managers), athletic personnel, and other staff, whether full-time or part-
time, non-employees working at the University (such as employees of contracted service 
providers, volunteers, and interns), applicants for employment, students and visitors, and covers 
their treatment of each other as well as others with whom they come into contact at the University 
and/or at University-sponsored and affiliated activities and events.   

The University’s disciplinary authority may not extend to third parties who are not students or 
employees of the University; however, a complaint that such a person engaged in a violation of the 
Policy will be investigated in accordance with the Policy as will a complaint of Other Sexual 
Misconduct made to the University by a third party if such complaint is connected to the 
University’s educational programs or activities. At the time of filing a complaint of Title IX Sexual 
Harassment, a complainant must be participating in, or attempting to participate in, the 
University’s education programs or activities. 

Where Applicable 

The  Policy is intended to protect all aforementioned people and applies to conduct that occurs on 
University premises and/or at University-sponsored and affiliated activities and events, whether 
on University premises or at other locations, including, but not limited to, overnight trips, sporting 
events and practices, study abroad programs, service learning programs, internships and external 
business meetings, and to all forms/uses of technology by all individuals covered by the Policy.   

The prohibition against Title IX Sexual Harassment applies to conduct that occurs in the 
United States in the University’s education programs and activities. Education programs and 
activities include locations, events or circumstances where the University exercised substantial 
control over both the person accused of misconduct and the context in which the harassment 
occurred, and also includes any building owned or controlled by a student organization that is 
officially recognized by the University.  

Conduct that occurs outside of the University’s education programs and activities or that 
occurs outside of the United States or at locations, events, or under circumstances where 
the University does not exercise substantial control over both the person accused of 
misconduct and the context in which the harassment occurred, although not covered by the 
Title IX Sexual Harassment policy, may be covered by the University’s Other Sexual 
Misconduct policy if the University determines that the behavior, or the continued presence of 
the accused perpetrator, impairs, obstructs, substantially interferes with or adversely affects the 

http://yu.edu/safety-security/security-policies-and-procedures
http://yu.edu/safety-security/security-policies-and-procedures
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mission, processes or functions of the University.   Calls, texts, emails, and social media usage by 
employees can constitute unlawful workplace harassment, even if they occur away from the 
workplace premises or not during work hours.  

Title IX Sexual Harassment 

Sexual Harassment, including sexual abuse/assault, is a form of sex discrimination prohibited by 
Title IX,  Title VII of the 1964 federal Civil Rights Act, the New York State Human Rights Law, and 
the New York City Administrative Code.  Sexual harassment is offensive and includes harassment 
on the basis of sex, sexual orientation, gender identity and the status of being transgender.   

Sexual harassment refers to any unwelcome or unwanted sexual advances, requests for sexual 
favors, or other verbal, physical, demonstrative, or electronic conduct or communication of a 
sexual nature, or which is directed at an individual because of that individual’s sex, and includes 
(i) Hostile Environment Harassment, (ii) Quid Pro Quo Harassment, (iii) Sexual Assault, including 
Rape, Statutory Rape, and Fondling, (iv) Dating Violence, (v) Domestic Violence, and (vi) Stalking. 

Other Sexual Misconduct 

In addition to Title IX Sexual Harassment, the University prohibits a broader range of misconduct 
under its prohibition against Other Sexual Misconduct.  This captures any unwelcome or unwanted 
sexual advances, requests for sexual favors, or other verbal, physical, demonstrative, or electronic 
conduct or communication of a sexual nature, or which is directed at an individual because of that 
individual’s sex, but falls outside the scope of Title IX Sexual Harassment.   

Title IX Coordinator (per Title IX of the Higher Education Act of 1972 (“Title IX”)) 

The University has designated an employee to coordinate its efforts to comply with and carry out 
its responsibilities under Title IX.  This employee is called the Title IX Coordinator and is 
responsible for ensuring Title IX compliance at the University, as well as compliance with the 
Policy.  The Title IX Coordinator is responsible for the effective implementation of supportive 
measures.  At the conclusion of a grievance process, the Title IX Coordinator is also responsible for 
effective implementation of any remedies.  

The Title IX Coordinator for the University is currently Dr. Chaim Nissel, who also serves the 
function of Vice Provost of Student Affairs.  The Title IX Coordinator is responsible for ensuring 
the prompt and equitable resolution of all Title IX complaints and other complaints under this 
Policy, identifying and addressing any patterns of systemic problems that are found based on 
review of such complaints or otherwise, and providing education and training about this Policy to 
the University community.  Dr. Nissel can be reached at (646) 592-4201 or via email at 
drnissel@yu.edu. His office is located on the Wilf Campus, 500 West 185th 

mailto:ann.todd@yu.edu
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sexual violence, and therefore it has designated trained counselors in its Counseling Center to 
serve as sexual assault coordinators for the University.  They can be reached by calling (646) 592-
4210 (Beren/Cardozo Campus) or (646) 592-4200 (Wilf Campus) (or emailing 
counseling@yu.edu) and asking for a sexual assault coordinator.  These counselors can offer 
advice and support on a confidential basis as the victim begins to make choices regarding how to 
proceed post-assault.  There are also many outside sources of support available to victims in these 
circumstances, including The NYC Alliance Against Sexual Assault (on-line at www.svfreenyc.org), 
which has compiled numerous resources available to victims, and the SOVRI (Support for 
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submits to the Investigator at this stage will be shared with the other party, as will any additional 
evidence gathered after that point in time.  

After receipt of written feedback and/or additional information from the parties, and after taking 
any additional steps that the Investigator deems necessary based on that information, the 
Investigator will finalize the investigative report.  The investigative report will summarize the 
relevant evidence gathered during the investigation – but it will not reach a determination of 
responsibility.  The Investigator will provide the final investigative report to the parties and their 
advisors (if applicable) simultaneously and at least 10 business days prior to the scheduled 
hearing.  The parties may submit a written response to the investigative report – any response will 
be shared with the other party.  

Upon receipt of the final investigative report from the Investigator, the Title IX Coordinator or 
Deputy Title IX Coordinator will identify a decision-maker to conduct a live hearing after which 
the decision-maker will render a determination regarding the respondent’s responsibility based 
on a preponderance of the evidence (i.e., that it is more likely than not that the Title IX Sexual 
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appeal the decision, each party will be provided notice and a copy of the other party’s appeal. 

In all cases, there are only three possible grounds for appeal: (1) An alleged material violation of 
the established procedures in this Policy; (2) Evidence that could affect the outcome is now 
available that could not have been obtained at the time of the determination/initial hearing; or (3) 
The sanction is excessive, inconsistent with or insufficient for the nature of the offense. 

The Title IX Coordinator or Deputy Title IX Coordinator will appoint an appeal panel of two 
individuals to review the matter.  The appeal panel will review the written investigation report, 
decisions and all supporting documents, may review other records generated through the 
investigation and hearing, and also may consult with both parties. 

The appeal panel can affirm the original determination of responsibility, alter the determination 
of responsibility either in whole or in part, and/or alter the sanctions, depending on the 
circumstances.  The matter can also be referred back for further investigation or consideration if 
appropriate. 

The appeal panel will issue its written determination as soon as practicable.  Appeal decisions are 
final.  If there is no appeal, the Title IX Coordinator or Deputy Title IX Coordinator also will 
simultaneously notify the parties that the initial decision is final because the time for an appeal 
has expired. 

Formal Resolution of Complaints Not Involving Title IX Sexual Harassment, but involving sex/sex-
based discrimination, sexual harassment, sexual abuse/assault, stalking, domestic violence and 
dating violence: 

The Title IX Coordinator or Deputy Title IX Coordinator will provide detailed notice to the parties. 
The complaint will be fully, fairly and impartially investigated by a designated investigator, and 
each party equally will have the opportunity to present witnesses and other evidence to the 
investigator.  Each party will also be afforded similar and timely access to information that may be 
provided by the University to the other party and that will be used to adjudicate the complaint. 
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If it is determined that a violation has occurred, the parties may submit an impact statement.  In 
deciding an appropriate disciplinary action, the respondent's past violations of University policy, 
as well as the nature and severity of the violation(s), the impact statements of the parties, and any 
mitigating circumstances may be considered.   

In cases involving students, the parties have a right to appeal. 

Appeals 
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information regarding violations of this Policy may be shared among University personnel as 
appropriate and necessary.  
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Education/Training 

University Community.  As part of the University’s commitment to providing a safe, non-
discriminatory and harassment-free environment, the Policy is disseminated widely to the 
University community through publications, websites, student orientations, new employee 
orientations, current employee training, and other appropriate channels of communication.  The 
University also provides training programs for University employees and students to promote 
awareness and a safe and respectful University environment.  
 
Employees are required to complete a training program prior to commencement of employment, 
and also are required to annually complete a Sexual Harassment Prevention course.  RA’s and GA’s 
are also provided with additional training, and annually additional training is provided for coaches 
and members of the Athletic Department.   
 
Those Involved in Investigations. The Title IX Coordinator, Deputy Title IX Coordinator, 
Investigators, Decision-Makers, University administrators rendering decisions on sanctions and 
appeal, and any person who facilitates an informal resolution process receive training on the 
definition of Title IX Sexual Harassment, the scope of the University’s education program or 
activity, how to conduct an investigation and grievance process including hearings, appeals, and 
informal resolution processes (as applicable), and how to serve impartially, including by avoiding 
prejudgment of the facts at issue, conflicts of interest, and bias.   In addition, decision-makers 
receive training on any technology to be used at a live hearing and on issues of relevance of 
questions and evidence, including when questions and evidence about the complainant’s sexual 
predisposition or prior sexual behavior are not relevant.  Investigators receive training on issues 
of relevance as it relates to drafting an investigative report that fairly summarizes relevant 
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USCIS Find Legal Services Webpage 
http://www.uscis.gov/avoid-scams/find-legal-services 
 
Board of Immigration Appeals (BIA) (Listing of attorneys by state who provide 
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Sexual Assault Prevention Programming 

Primary Prevention Programming  
 
The University requires all incoming first-year students to successfully complete an e-Learning 
program concerning issues of sexual violence, including sexual assault, domestic violence, dating 
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ILLICIT DRUGS AND ALCOHOL POLICY  

The issue of safety touches on many other areas of campus and city life, among them the use and 
sale of illegal drugs, underage drinking, and abuse of alcohol.  The University is committed not only 
to educating students on issues concerning alcohol and drug use but also to responding to 
behavior that is in violation of the University’s policies on substance abuse and alcoholic 
beverages.  Detailed information about the University’s policies and procedures regarding the 
use/abuse of alcohol and other drugs by students, faculty and staff can be found in “YESHIVA 
UNIVERSITY POLICY ON DRUGS AND ALCOHOL,” which document is available on-line on the 
University’s website at:  
https://www.yu.edu/sites/default/files/legacy//uploadedFiles/Offices_and_Services/HR/Work
ing_at_YU/policies/DrugPolicy9232014.pdf (the “Drug and Alcohol Policy”).   

The Drug and Alcohol Policy is also distributed by the University to all students and employees.  
The University has other policies and prohibitions regarding both illegal substances and alcohol 
use which can be found on the University’s website.  It should be noted that it is unlawful to sell, 
furnish or provide alcohol to a person under the age of 21 in New York Sta 
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been missing for 24 hours.  

The policy applies only to students who reside in YU’s on-campus housing, which is defined as 
housing that is (1) owned or controlled by YU or located on property that is owned or controlled 
by YU, and (2) located within the reasonably contiguous geographic area that makes up a YU 
campus.  

The policy does not apply to students residing in apartments or other residences not leased or 
licensed from YU.  

The policy is also available on-line on the University’s website at: http://www.yu.edu/safety-
security/safety/ (click on Missing Student Policy link).  

A.  Policies  

Definition of a Missing Student  

A student is considered to be “missing” when a student who resides in on-campus housing has 
been absent from YU for more than 24 hours without any known reason.  

Reporting Missing Students  

All reports of missing students should be directed to YU’s Security Department, the Dean of 
Students, or the Housing Department, in each case for the campus in question.  

Any reports made to the Dean of Students or the Housing Department will be referred immediately 
to YU’s Security Department for the campus in question.  

Designation of a Contact Person  

All undergraduate students who apply for student housing must designate on their application for 
housing a contact person whom YU will notify within 24 hours of the determination that the 
student is missing.  

All graduate students are given the opportunity to designate such a contact person on their 
application for student housing.  

The Housing Department for the applicable campus will keep information about a student’s 
designated contact person confidential. The information will be disclosed only to authorized 
campus officials and to law enforcement personnel, but only when it is necessary to further a 
missing persons investigation.  

Mandatory Notifications  

Students under the age of 18 (who are not emancipated) should be aware that YU is legally 
required to notify a parent or guardian within 24 hours of the determination that the student is 
missing. In such cases, YU will notify both the parent/guardian and any additional contact person 
that has been designated by the student.  



28 | P a g e  
 

In addition, all students should be aware that YU will notify the New York City Police Department 
(“NYPD
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1. The applicable Security Department, the Dean of Students, or the Housing Department will 
notify the student’s designated contact person (if the student has designated one) that the 
student is missing. 

2. If the student is under the age of 18 (and not emancipated), the applicable Security 
Department, the Dean of Students, or the Housing Department will notify the student’s 
parent or guardian that the student is missing.  

3. The applicable Security Department, the Dean of Students, or the Housing Department will 
notify the NYPD.  

Cooperation with the New York City Police Department  
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of the applicable campus, in consultation with the University’s Chief Administrative Services 
Officer. 
 
CRIME STATISTICS FOR WILF CAMPUS 

The Clery Act requires the University to publish statistics for certain crimes that have taken place 
as a matter of information and record.  The following statistics reflect those crimes that were 
reported to the Security Department and the other campus security authorities during the 
indicated period relating to the Wilf Campus.  (Additional copies of this Report are available at the 
Security Department office, 2521 Amsterdam Avenue (1st Floor)).  

The statistics are printed as reported to the Security Department.  The statistics were valid at 
publication, but may not reflect current trends. 

Clery Act Crime Definitions 
 
Criminal Homicide 
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o Gender.  A preformed negative opinion or attitude toward a group of persons 
because those persons are male or female. Gender bias is also a Clery Act specific 
term, not found in the FBI’s Hate Crime Data Collection Guidelines. 

o Religion.  A preformed negative opinion or attitude toward a group of persons who 
share the same religious beliefs regarding the origin and purpose of the universe 
and the existence or nonexistence of a supreme being (e.g., Catholics, Jews, Muslim, 
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SECURITY AND FIRE SAFETY POLICIES FOR YUI 

The University’s affiliate, Caroline and Joseph Gruss Institute of Yeshiva University in Israel 
(Registered Amuta)(“YUI”), owns a facility in Israel at 40 Duvdevani St., 
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Crime Statistics (YUI) 
 

Offense Year On-Campus 
Property 

Non-Campus 
Property Public Property 

On-Campus 
Student Housing 

Facilities‡ 
Murder/Non-Negligent 
Manslaughter 

2023 0 0 0 0 
2022 0 0 0 0 
2021 0 0 0 0 



https://www.yu.edu/jll/israel


mailto:security@yu.edu
mailto:drnissel@yu.edu
mailto:renee.coker@yu.edu
mailto:joe.bednarsh@yu.edu
mailto:Jennifer.Kim@yu.edu
mailto:Julie.auster@yu.edu
mailto:counseling@yu.edu


41 | P a g e  
 

ADDENDUM A  

 New York Crime Definitions 

The Violence Against Women Act (VAWA) and its regulations requires the University to include 
certain New York State definitions in its Annual Security Report and also requires that these 
definitions be provided in other materials disseminated by the University.  Relevant New York 
definitions are set forth below. 
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intervals lived in the same household; persons who are not related by consanguinity or affinity 
and who are or have been in an intimate relationship regardless of whether such persons have 
lived together at any time. Factors that may be considered in determining whether a relationship 
is an “intimate relationship” include, but are not limited to: the nature or type of relationship 
regardless of whether the relationship is sexual in nature; the frequency of interaction between 
the persons; and the duration of the relationship. Neither a casual acquaintance nor ordinary 
fraternization between two individuals in business or social contexts shall be deemed to constitute 
an “intimate relationship”; any other category of individuals deemed to be a victim of domestic 
violence as defined by the office of children and family services in regulation. Intimate relationship 
status shall be applied to teens, lesbian/gay/bisexual/transgender, and elderly individuals, 
current and formerly married and/or dating heterosexual individuals who were, or are in an 
intimate relationship.  

PARENT: means natural or adoptive parent or any individual lawfully charged with a minor child’s 
care or custody.  

SEXUAL ASSAULT: New York State does not specifically define sexual assault. However, sexual 
assault includes offenses that meet the definitions of rape, fondling, incest, or statutory rape.  

SEX OFFENSES; LACK OF CONSENT: Whether or not specifically stated, it is an element of every 
sexual act committed without consent of the victim.  

SEXUAL MISCONDUCT: When a person (1) engages in sexual intercourse with another person 
without such person’s consent; or (2) engages in oral sexual conduct or anal sexual conduct 
without such person’s consent; or (3) engages in sexual conduct with an animal or a dead human 
body.  

RAPE IN THE THIRD DEGREE: When a person (1) engages in sexual intercourse with another 
person who is incapable of consent by reason of some factor other than being less than 17 years 
old; (2) Being 21 years old or more, engages in sexual intercourse with another person less than 
17 years old; or (3) engages in sexual intercourse with another person without such person's 
consent where such lack of consent is by reason of some factor other than incapacity to consent.  

RAPE IN THE SECOND DEGREE: When a person (1) being 18 years old or more, engages in sexual 
intercourse with another person less than 15 years old; or (2) engages in sexual intercourse with 
another person who is incapable of consent by reason of being mentally disabled or mentally 
incapacitated. It is an affirmative defense to the crime of rape in the second degree the defendant 
was less than four years older than the victim at the time of the act.  

RAPE IN THE FIRST DEGREE: When a person engages in sexual intercourse with another person 
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For more information about preventing and addressing sexual assault, domestic violence, dating 
violence, and stalking at the University, see the University’s Non-Discrimination and Anti-
Harassment Policy and Complaint Procedures available on the University’s website at: 
http://yu.edu/student-life/resources

http://yu.edu/student-life/resources-and-services/standards-policies/
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