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designated as “campus security authorities,” as defined by the Clery Act.   

Voluntary, Confidential Reporting of Crimes 

The University encourages any victim of a crime committed on campus to report the crime to the 
Security Department (212-960-5200, in-house Ext. 200, or 1-888-YU SAFTY (1-888-987-2389)) 
or other campus security authorities.  If requested by the victim and to the extent permitted by 
applicable law, the University will endeavor to keep confidential the identity of the victim.  





8 | P a g e  

 

access to open buildings, including residence halls, 
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Notifying the Campus About Crimes and Emergency Situations  

Timely Warning Policy 
 
To help prevent crimes or serious incidents, the Security Department (under the direction of the 
Chief of Security) will issue a warning in a timely manner (i.e., generally as soon as pertinent 
information is available to it or other campus security authorities) about the commission of any 
Clery Act Crime (i.e., those listed in the annual crime statistics disclosure) committed on campus 
or in the vicinity via one or more of the following: text-message, voicemail, email, the University’s 
website, the University’s hotline, and other available communication channels (which may 
include campus flat screens).  At times, the Security Department (under the direction of the Chief 
of Security) may also issue a timely “YU Security Advisory” in the event that another situation on 
campus or in the vicinity arises that, in its judgment, could pose an ongoing threat to the 
University community.  These warnings and advisories are intended to alert the University 
community to the potential threat, and to help prevent additional crime and promote safety.   

Crime prevention is of the utmost concern to everyone.  In order for the University’s efforts to be 
effective, security must be a responsibility shared by all members of the campus community.  
Anyone with information which may necessitate a timely warning or advisory should immediately 
report the circumstances to the Security Department 212-960-5200 (in-house Ext. 200) or 1-888-
YU SAFTY (1-888-987-2389).  Warnings and advisories will withhold the names of victims as 
confidential.  
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Annual Testing 
 
The Security Department is responsible for testing the University’s emergency response and 
evacuation procedures at least once per year. These tests may be announced or unannounced. 
The Security Department is responsible for maintaining documentation for each test, including a 
description of the exercise, the date and time of the exercise, and whether the drill was 
announced or unannounced. The University will publicize (generally via e-mail but at times it 
also may use other forms of communication) its emergency response policy and emergency 
response procedures to all current students and staff in conjunction with at least one test per 
year. 
 
 
Emergency Response 
Group* 

�x Chief Facilities & Administrative Officer 
�x Chief of Security 

 
 
* The Emergency Response Notification Group will be notified and consulted as provided above. 
 
In the event of a vacancy in any of the positions referred to herein, the person performing the 
duties of such vacant position shall be substituted herein.   

Daily Crime and Fire Safety Log 

The Security Department office on each campus and Ferkauf/Katz maintains a Daily Crime Log 
and Fire Safety Log for such campus/Ferkauf-Katz (on the Wilf Campus at 2521 Amsterdam 
Avenue (1st Floor)).  The logs for the most recent 60-day period are available for public inspection, 
upon request, during normal business hours, Monday to Friday, and information for prior periods 
is available upon request to the Security Department, with at least 2 business days’ prior notice.  
Notice of the availability of the logs can be found on the University’s website at: 
http://yu.edu/safety-
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Members are also expected to abide by all Federal, New York State, and New York City laws.   

The University has a comprehensive Non-Discrimination and Anti-Harassment Policy & Complaint 
Procedures (including Sexual Harassment, Sexual Abuse/Assault, Stalking, Domestic Violence and 
Dating Violence
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Misconduct policy if the University determines that the behavior, or the continued presence of 
the accused perpetrator, impairs, obstructs, substantially interferes with or adversely affects the 
mission, processes or functions of the University.   Calls, texts, emails, and social media usage by 
employees can constitute unlawful workplace harassment, even if they occur away from the 
workplace premises or not during work hours.  

Title IX Sexual Harassment 
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Reporting 

Anyone (whether the victim or anyone else) who has knowledge of a suspected violation of the 
Policy may notify the University by contacting: (i) the Title IX Coordinator or a Deputy Title IX 
Coordinator;(ii) the Security Department; (iii) the Dean of Students; (iv) a member of the Unlawful 
Harassment Panel; (v) the Office of Human Resources; (vi) the Office of the General Counsel; and 
(vii) the University’s Confidential Compliance Hotline.  Suspected violations also may be reported 
to any other campus security authorities. 

There is no time limit on when a report or complaint pursuant to the Policy can be made to the 
University, however, the University’s ability to investigate and respond may be affected by any 
time delay in reporting.  Therefore, the University strongly encourages victims to file complaints 
promptly.  Prompt reporting will serve to enhance the University’s ability to investigate effectively 
and to preserve important evidence for future proceedings, including, for example, legal and 
disciplinary proceedings.  

In the case of an anonymous report, such report will be investigated to the extent possible, 
however, all anonymous reporters should be aware that reporting anonymously may affect the 
University’s ability to investigate and respond effectively.   

No University employee may discourage an individual from reporting misconduct covered by the 
Policy.  Any University employee with any knowledge, whether from firsthand observation, having 
been confided in or having heard about it in some other fashion, of a violation of the Policy must 
report the incident, even if the actual victim of such discrimination or harassment is not interested 
in filing a formal complaint.   

Anyone who has been the victim of a crime may (but is not required to) initiate a complaint with 
the local police department as well as with the University.  Should an individual decide to file a 
complaint with the police, the University will support such individual in doing so.  Regardless of 
whether such person wants to make a complaint to either the University or the local police, he/she 
should promptly seek medical attention both to address his/her own health and to preserve 
potential evidence should he/she later decide to file charges or obtain a protective order.  The 
University can help guide a victim through the process of obtaining a judicial order of protection 
and/or University-issued “no contact” order. 
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Domestic Violence and Dating Violence; and Appendix C of the Policy, Formal Resolution of 
Complaints Not Involving Title IX Sexual Harassment, of the Policy. 

The University expects all members of the University community to cooperate with investigations.  
However, in no event will an alleged victim or respondent be compelled to participate in the 
investigation.  

The University expects all cases involving a finding of sexual violence, stalking, domestic violence 
and dating violence to involve consideration of suspension or expulsion for students, and 
termination of employment for employees.  Other sanctions that may be imposed include a 
warning, disciplinary probation, restriction from employment by the University, removal from 
University housing, removal from courses or activities, loss of privileges, no contact, exclusion 
from areas of the campus and facilities, removal or non-renewal of scholarships, a notation on the 
respondent’s official University transcript, community service, restitution, and a fine.  In addition, 
the respondent may also be required to undergo an assessment and treatment by a therapist or 
counselor, attend an intervention treatment program and/or issue a letter of apology. 

Formal Resolution of Complaints Involving Title IX Sexual Harassment: 

The complainant (the person who is alleged to have experienced conduct that could constitute 
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appeal the decision, each party will be provided notice and a copy of the other party’s appeal. 

In all cases, there are only three possible grounds for appeal: (1) An alleged material violation of 
the established procedures in this Policy; (2) Evidence that could affect the outcome is now 
available that could not have been obtained at the time of the determination/initial hearing; or (3) 
The sanction is excessive, inconsistent with or insufficient for the nature of the offense. 

The Title IX Coordinator or Deputy Title IX Coordinator will appoint an appeal panel of two 
individuals to review the matter.  The appeal panel will review the written investigation report, 
decisions and all supporting documents, may review other records generated through the 
investigation and hearing, and also may consult with both parties. 

The appeal panel can affirm the original determination of responsibility, alter the determination 
of responsibility either in whole or in part, and/or alter the sanctions, depending on the 
circumstances.  The matter can also be referred back for further investigation or consideration if 
appropriate. 

The appeal panel will issue its written determination as soon as practicable.  Appeal decisions are 
final.  If there is no appeal, the Title IX Coordinator or Deputy Title IX Coordinator also will 
simultaneously notify the parties that the initial decision is final because the time for an appeal 
has expired. 

Formal Resolution of Complaints Not Involving Title IX Sexual Harassment, but involving sex/sex-
based discrimination, sexual harassment, sexual abuse/assault, stalking, domestic violence and 
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If it is determined that a violation has occurred, the parties may submit an impact statement.  In 
deciding an appropriate disciplinary action, the respondent's past violations of University policy, 
as well as the nature and severity of the violation(s), the impact statements of the parties, and any 
mitigating circumstances may be considered.   

In cases involving students, the parties have a right to appeal. 

Appeals 

For all investigations into allegations of Title IX Sexual Harassment, both the complainant and 
respondent have the right to appeal the outcome of the investigation.  For investigations involving 
Other Sexual Misconduct regarding sex/sex-based discrimination, sexual harassment, sexual 
abuse/assault, stalking, domestic violence and dating violence involving students, both parties 
shall have the right to appeal, and for other investigations involving Other Sexual Misconduct 
where the respondent is a student, the student has the right to appeal the determination.  In all 
other cases, no party will have the right of appeal.  The Policy specifies the possible grounds for 
appeal, but the appeal is not a re-hearing of the underlying matter. 

Bystander Intervention 

The University expects all members of the University community to take reasonable and prudent 
actions to prevent or stop an act of discrimination, harassment, or sexual misconduct, and provide 
assistance if an act has occurred.  Taking action or providing assistance may include direct 
intervention, calling law enforcement, or seeking assistance from a person in authority.   

If someone suspects a friend, acquaintance, or stranger may be in a high risk situation for 
becoming a victim, is being victimized, or has been victimized, it is important to decide as a 
bystander whether there is a safe and reasonable way to intervene effectively.   

Do’s: 

�x Remind friends that affirmative consent is required and it is the difference between sex and 
sexual assault and that someone can be too intoxicated to consent.   

�x Take the initiative to help friends who aren’t thinking clearly from becoming targets of 
violence (or) take steps to stop a friend who chooses to use violence.   

�x When possible, prevent an intoxicated friend/person from going to a private location with 
an acquaintance or friend. 

�x 
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consistent with law, information regarding violations of this Policy may be shared among 
University personnel as appropriate and necessary.  
 
Complainant Request for Confidentiality  
 
Under the formal resolution process for complaints involving Title IX Sexual Harassment, a 
complainant cannot remain anonymous or prevent his or her identity from being disclosed to the 
respondent. In all other circumstances, when someone reporting misconduct requests that their 
name be kept confidential, the Title IX Coordinator or the Deputy Title IX Coordinator will 
evaluate the request in consultation with the Office of the General Counsel.  The Title IX 
Coordinator will advise the person reporting misconduct that granting the request may limit the 
University’s ability to respond fully to the matter, including pursuing disciplinary action against 
the person accused of misconduct. Nevertheless, in most instances, the University will attempt to 
comply with requests for confidentiality unless doing so would impede its ability to provide a 
safe and nondiscriminatory environment. 
 
In all instances, the University will endeavor to maintain the complainant’s and the respondent’s 
privacy and reveal the parties’ identities only to those individuals who need to know it in order 
for an investigation to commence or continue (as applicable) and the matter to be adjudicated.   
 
Even University offices and employees who cannot guarantee confidentiality will maintain the 
complainant’s privacy to the greatest extent possible.  The information the complainant provides 
to a non-confidential resource will be relayed only as necessary for the Title IX Coordinator or 
Deputy Title IX Coordinator (or designated investigator) to investigate and/or seek a resolution. 
 
Retaliation 
 
The Policy prohibits retaliation against any individual who reports or complains of sexual 
harassment or other discrimination and/or participates in the investigation of a complaint or 
resolution of an incident, including those who testify or assist in any proceeding related to a 
complaint or incident, even if the complaint or incident is unsubstantiated.   
 
Time Limits 
  
The University will exercise due diligence in complying with the stated time limits set forth in the 
Policy.  However, stated time limits may be extended depending on the nature of the allegations, 
the time of year, and any other unforeseen or extenuating circumstance.   

Transcript Notations 

Students suspended or expelled for committing an act of sexual assault, stalking, domestic 
violence, dating violence, or a “violent crime,” as defined by the Clery Act, will have a notation 
placed on their transcript as follows: “suspended after a finding of responsibility for a code of 
conduct violation” or “expelled after a finding of responsibility for a code of conduct violation.” 
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Education/Training 

University Community.  As part of the University’s commitment to providing a safe, non-
discriminatory and harassment-free environment, the Policy is disseminated widely to the 
University community through publications, websites, student orientations, new employee 
orientations, current employee training, and other appropriate channels of communication.  The 
University also provides training programs for University employees and students to promote 
awareness and a safe and respectful University environment.  
 
Employees are required to complete a training program prior to commencement of employment, 
and also are required to annually complete a Sexual Harassment Prevention course.  RA’s and 
GA’s are also provided with additional training, and annually additional training is provided for 
coaches and members of the Athletic Department.   
 
Those Involved in Investigations. The Title IX Coordinator, Deputy Title IX Coordinator, 
Investigators, Decision-Makers, University administrators rendering decisions on sanctions and 
appeal, and any person who facilitates an informal resolution process receive training on the 
definition of Title IX Sexual Harassment, the scope of the University’s education program or 
activity, how to conduct an investigation and grievance process including hearings, appeals, and 
informal resolution processes (as applicable), and how to serve impartially, including by 
avoiding prejudgment of the facts at issue, conflicts of interest, and bias.   In addition, decision-
makers receive training on any technology to be used at a live hearing and on issues of relevance 
of questions and evidence, including when questions and evidence about the complainant’s 
sexual predisposition or prior sexual behavior are not relevant.  Investigators receive training on 
issues of relevance as it relates to drafting an investigative report that fairly summarizes relevant 
evidence. 
 
Support Resources (Confidential and Non-Confidential Support) 
 
Confidential University Resources 

A report made to the following University resources will not trigger an investigation by the 
University: 

�x University Counseling Centers - http://www.yu.edu/student-life/counseling/ 
Beren/Cardozo Campus Counseling Center  
215 Lexington Ave, Suite 339 
(646) 592-4210 
counseling@yu.edu 
 
Wilf Campus Counseling Center 
500 West 185th Street, FH 520 
(646) 592-4200 
counseling@yu.edu 
Counselors at these centers can offer advice and support on a confidential basis as 
the victim begins to make choices regarding how to proceed post-assault.   
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USCIS Find Legal Services Webpage 
http://www.uscis.gov/avoid-scams/find-legal-services 
 
Board of Immigration Appeals (BIA) (Listing of attorneys by state who provide 
immigration services either for free or for little cost) 
http://www.justice.gov/eoir/probono/states.htm 
 
American Immigration Lawyers Association (AILA) 
Immigration Lawyer Referral Service 
http://www.ailalawyer.org/ 
 
American Bar Association (ABA) 

http://www.uscis.gov/avoid-scams/find-legal-services
http://www.justice.gov/eoir/probono/states.htm
http://www.ailalawyer.org/
http://apps.americanbar.org/legalservices/findlegalhelp/home.cfm
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Sexual Assault Prevention Programming 

 
Primary Prevention Programming  
 
The University requires all incoming first-year students to successfully complete an e-Learning 
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been missing for 24 hours.  

The policy applies only to students who reside in YU’s on-campus housing, which is defined as 
housing that is (1) owned or controlled by YU or located on property that is owned or controlled 
by YU, and (2) located within the reasonably contiguous geographic area that makes up a YU 
campus.  

The policy does not apply to students residing in apartments or other residences not leased or 
licensed from YU.  

http://www.yu.edu/safety-security/safety/
http://www.yu.edu/safety-security/safety/
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In addition, all students should be aware that YU will notify the New York City Police Department 
(“NYPD”) within 24 hours of a determination that any student is missing, regardless of that 
student’s age or whether that student has designated a contact person.  

B.  Procedures  

I
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Robbery 

�x The taking or attempting to take anything of value from the care, custody or control of a 
person or persons by force or threat of force or violence and/or by putting the victim in 
fear. 

Aggravated Assault 

�x An unlawful attack by one person upon another for the purpose of inflicting severe or 
aggravated bodily injury.  This type of assault usually is accompanied by the use of a 
weapon or by a means likely to produce death or great bodily harm.  (It is not necessary 
that injury result from an aggravated assault when a gun, knife or other weapon is used 
that could and probably would result in serious personal injury if the crime were 
successfully completed.) 

Burglary 

�x 
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o Religion.  A preformed negative opinion or attitude toward a group of persons who 
share the same religious beliefs regarding the origin and purpose of the universe 
and the existence or nonexistence of a supreme being (e.g., Catholics, Jews, Muslim, 
Protestants, atheists). 

o Sexual orientation.  A preformed negative opinion or attitude toward a group of 
persons based on their sexual attraction toward, and responsiveness to, members 
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another intimate partner.  Domestic and intimate partner violence can be physical, sexual, 
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�x Public Property - All public property, including thoroughfares, streets, sidewalks, and 
parking facilities, that is within the campus, or immediately adjacent to and accessible 
from the campus. 
 
 





36 | P a g e  

 

 
Hate Crimes 
 
2022: Two (2) public property intimidation crimes characterized by religious bias. 

Three (3) on-campus intimidation crimes characterized by religious bias. 
One (1) on-campus housing vandalism crime characterized by religious bias. 

2021:  One (1) public property intimidation crime characterized by religious bias. 
One (1) public property intimidation crime characterized by racial bias. 

2020:  One (1) on-campus intimidation crime characterized by religious bias. 
 
Domestic Violence, Dating Violence and Stalking 
 

Offense Year On-Campus 
Property 

Non-Campus 
Property Public Property 

On-Campus 
Student Housing 

Facilities† 
Domestic Violence 2022 0 0 0 0 

2021 0 0 0 0 
 2020 0 0  0 0  

Dating Violence 2022 0 0 0 0 
2021 0 0 0 0 
2020 0 0 0 0 
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SECURITY AND FIRE SAFETY POLICIES FOR YUI 
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Crime Statistics (YUI) 
 

Offense Year On-Campus 
Property 

Non-Campus 
Property Public Property 

On-Campus 
Student Housing 

Facilities‡ 
Murder/Non-Negligent 
Manslaughter 

2022 0 0 0 0 
2021 0 0 0 0 
2020 0 0 0 0 

Negligent Manslaughter 
 

2022 0 0 0 0 
2021 0 0 0 0 
2020 0 0 0 0 

Sex Offense, Forcible 2022 0 0 0 0 
2021 0 0 0 0  

21 21

0

  
    

  

2121

2121
21212121
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Important telephone numbers and e-mail addresses: 
 

�x EMERGENCY- 911 
 

�x Hatzolah Volunteer Ambulance Corp. - (212) 230-1000 
 

�x Wilf Campus Security Department 
Paul Murtha, Chief of Security 
2521 Amsterdam Avenue (1st Floor) 
Telephone: 212.960.5221 
Fax: 212.960.0072 
security@yu.edu  
24-Hour Hotline:  212.960.5200 (in-house Ext. 200) 

1-888-YU SAFTY (1-888-987-2389) 
 

�x Vice Provost of Student Affairs  – Title IX Coordinator  
Chaim Nissel, Psy.D. 
Telephone: 646.592.4201 
drnissel@yu.edu  
 

�x Dean of Students 
Sara Asher, Psy.D. 
Telephone:  646.592.4129 
sara.asher@yu.edu 

�x  
�x 
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500 West 185th Street 
Telephone: 646.592.4200 
counseling@yu.edu  
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ADDENDUM A  

 New York Crime Definitions 

The Violence Against Women Act (VAWA) and its regulations requires the University to include 
certain New York State definitions in its Annual Security Report and also requires that these 
definitions be provided in other materials disseminated by the University.  Relevant New York 
definitions are set forth below. 

CONSENT:  Lack of consent results from: forcible compulsion; or incapacity to consent; or where 
the offense charged is sexual abuse or forcible touching, any circumstances, in addition to forcible 
compulsion or incapacity to consent, in which the victim does not expressly or impliedly acquiesce 
in the actor’s conduct. Where the offense charged is rape in the third degree, a criminal sexual act 
in the third degree, or forcible compulsion in circumstances under which, at the time of the act of 
intercourse, oral sexual conduct or anal sexual conduct, the victim clearly expressed that he or she 
did not consent to engage in such act, and a reasonable person in the actor’s situation would have 
understood such person’s words and acts as an expression of lack of consent to such act under all 
the circumstances. A person is incapable of consent when he or she is: less than 17 years old; or 
mentally disabled; or mentally incapacitated; or physically helpless; or committed to the care and 
custody of the state department of correctional services, a hospital, the office of children and 
family services and is in residential care, or the other person is a resident or inpatient of a 
residential facility operated by the office of mental health, the office for people with development 
disabilities, or the office of alcoholism and substance abuse services, and the actor is an employee, 
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immediate family member of the victim, of the present offense; or (3) commits the crime of 
stalking in the fourth degree and has previously been convicted of stalking in the third degree; or 
(4) being 21 years of age or older, repeatedly follows a person under the age of fourteen or engages 
in a course of conduct or repeatedly commits acts over a period of time intentionally placing or 
attempting to place such person who is under the age of fourteen in reasonable fear of physical 
injury, serious physical injury or death; or (5) commits the crime of stalking in the third degree, 
against ten or more persons, in ten or more separate transactions, for which the actor has not been 
previously convicted.  

STALKING IN THE FIRST DEGREE: When a person commits the crime of stalking in the third 
degree or stalking in the second degree and, in the course and furtherance thereof, he or she 
intentionally or recklessly causes physical injury to the victim of such crime. 
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ADDENDUM B 

Student Bill of Rights  
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For more information about preventing and addressing sexual assault, domestic violence, dating 
violence, and stalking at the University, see the University’s Non-Discrimination and Anti-
Harassment Policy and Complaint Procedures available on the University’s website at: 
http://yu.edu/student-life/resources-and-services/standards-policies/; 
http://yu.edu/hr/policies/; and http://yu.edu/ogc/policies/ (among other places).  This policy 
includes information about filing a report, seeking a response and options for confidential 
disclosure.  

 
 
 
Diversity  and Affirmative Action Notice 
 
Yeshiva University has a long-standing commitment to equal opportunity and affirmative action. We 
apply every good faith effort in achieving nondiscrimination and equality of opportunity in 
employment and in all spheres of academic life. All University-wide decisions with regard to faculty, 
staff and students are based on equitable and equally applied standards of excellence. Unlawful 
harassment procedures have been established, both as a legal obligation under applicable law and 
as a visible and formal expression of institutional policy.  The University's policy is designed to insure 
that recruitment, hiring, training, promotion, and all other personnel actions take place, and all 
programs involving students, both academic and non-academic, are administered without regard to 
race, religion, color, creed, age, national origin or ancestry, sex, marital status, physical or mental 
disability, veteran or disabled veteran status, genetic predisposition/carrier status, sexual 
orientation, gender identity and expression, citizenship status, sexual and other reproductive health 
decisions or decision-making, or any other characteristic protected by any applicable law, ordinance 
or regulation. In addition, University policy is designed to maintain a work and academic 
environment free of harassment and intimidation.  If you have any questions relating to equal 
opportunity or affirmative action, or if you wish the University to pursue a possible violation of 
University policy, you should contact the University's Title IX Coordinator, Dr. Chaim Nissel at (646) 
592-4201, or a Deputy Title IX Coordinator:  Ann Todd, Esq. at (646) 592-4624 (specializing in sexual 
assault and sexual harassment), (Human Resources) Ms. Renee Coker at (646) 592-4336, Mr. Joe 
Bednarsh at (646) 592-4615, or (Cardozo) Ms. Jennifer S. Kim at (646) 592-6421; or a member of the 
University's Panel on Unlawful Harassment. 
 
 
 

 


