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Wurzweiler School of Social Work and Yeshiva University Contact Information

Wurzweiler Contact Information

General Information

General Contact Information

(646) 592-6800
Wurzweiler@yu.edu

Admissions

gradschool@yu.edu

CEU info

wsswces@yu.edu

Writing Consultants

wsswwritingconsultants@gmail.com

Administration

Dorothy & David Schachne Dean
Randy Magen, Ph.D., M.S.S.W.

(646) 592-6689
Randy.magen@yu.edu

Associate Dean, MSW Program Director
Jessica M. Kahn, LMSW, Ph.D.

(646) 592-6688
Jessica.kahn@vyu.edu

Dean’s OfficeExecutive Assistant
TBD

(646) 592-6679

Executive Director of Administration

Naterena Parham-Cofield, PhD, M.Ed., MSW,

(646) 592-6832
Naterena.cofield@yu.edu

MBA

Office Coordinator (646) 592-6831
Andrea Taylor ataylor@yu.edu
Online Classroom Delivery & Administrative (646) 592-6671
Support Vivian.harper@yu.edu

Vivian Harper

Writing Consultants
Charlotte Thurston

Kathleen Hynes
Kultej Dhariwal

Tom Ribitzky

Yelizaveta Shapiro

wsswwritingconsultants@gmail.com

Charlotte.thurston@yu.edu

Kathleen.hynes@yu.edu

Kultej.dhariwal@yu.edu

Tom.ribtzky@yu.edu

Yelizaveta.shapiro@yu.edu

MSW Program Administration

Student SupportServices
Leslie Glass, MSW, LCSW

(646) 592-6814
Leslie.glass@yu.edu

Academic Advisors
Kristy Aristy, Ph.D., MS, LCSW, CASAC-G,
FDC, NCTTPS

(646) 592-6892
Kristy.aristy@yu.edu




Ana Alves-Pereira, MSW, MA PSY

(646) 592-6679
Ana.alvespereira@yu.edu

Israel Block Program Administration

Israel Program Director
Nechama Kieffer-Munk, Ph.D, MSW

Nechama.kieffer-munk@yu.edu

Associate Director ofPracticum for Israel
Atara Weinstein, MSW

Atara.weinstein@yu.edu

MSW Online Administration

Associate Dean of Operations and Programs,
Director of Online Education
Robert Eckley, EdD

(646) 592-6813
Robert.eckley@yu.edu

Senior Associate Director ofPracticum
Education Online
Mary White, MSW, LCSW

(646) 592-6837
Mary.white@yu.edu

Lead Student Success Coordinator
Natasha Vale

(646) 846-7105, ext. 987
Natasha.vale@yu.edu

Student Success Coordinator
Chanel Cox

Chanel.cox@yu.edu

Sara Schenirer Administration

Vice Dean of Sara Schenirer

(646) 592-6801

Esti Coates Lisa.coates@yu.edu
Associate Director of Religious MSW (646) 592-6828
Programs Diana.landau@yu.edu

Diana Landau

Program Coordinator
Esther Weinstein

(646) 592-5812
Esther.weinstein@yu.edu

Practicum Department

Executive Director of Practicum Education
Eric Grossman, LCSW

(646) 592-6803
Eric.grossman@yu.edu

Practicum Education Coordinator
Joyce Roberson-Steele, PhD, LMSW, CASAC-T

(646) 592-6895
Joyce.roberson-steele@yu.edu

Senior Associate Director ofPracticum
Education
Sarah Hass Robinson, MA, LCSW

(646) 592-6815
Sjrobins@yu.edu

Senior Associate Director ofPracticum
Education
Christine Ascanio-Acosta, LCSW

(646) 592-6810
Christine.ascanio-acosta@yu.edu




Associate Director of Operations
Yisroel Frankel

(646) 592-6804
Yisroel.frankel@yu.edu

Practicum Education Coordinator
Carolyn Settlow, LCSW

(646) 592-6889
Carolyn.settlow@yu.edu

Office Coordinator of Practicum Education
Frances Montas, MSW

(646) 592-6824
Fmontas@yu.edu

Doctoral Program Administration

DSW Program Director
Sari Sklonik, PhD, LCSW, TEP

(646) 592-6809

Sari.skolnik-basulto@yu.edu

PhD Program Director
Mary Beth Morrissey, PhD, JD, MPH

(646) 592-6674
Mary.morrissey@yu.edu

Associate Director for Academic Advising
and Advocacy, PhD/DSW
Petra Brown, PhD, MSW, MA

(646) 592-6811
Pv.brown@yu.edu

PhD Program Director of Research
Shannon R. Lane, LMSW, PhD

(646) 592-6817
Shannon.lane@yu.edu

PhD Program Methodology Center Director
Rain Lee, PhD, MSW

(646) 592-6848
Rain.lee@yu.edu

Certificate Program Contacts

CASAC Program Director
Timothy Conley, Ph.D., LMSW, CAS

(646) 592-6846
Timothy.conley@yu.edu

Interprofessional Aging and Palliative
Care Certificate
Gary Stein, JD, MSW

(646) 592-6808
Glstein@yu.edu

Program Coordinator, Interprofessional
Aging and Palliative Care Certificate
Rabbi Liz Rolle

(646) 592-6833
Liz.rolle@yu.edu




Yeshiva University Contact Information Offices and Services

Office of the Registrar
-® Phone: (646) 592-6272
¥ Email; wilfregistrar@yu.edu

Office of Student Finance
-E Student Accounts: (646) 592-6260
...+ Student Aid: (646) 592-6250
¥ Email: accounts@yu.edu, studentaid@yu.edu

Safety and Security
24-Hour Security Dispatcher: (212) 960-5200
% 24-Hour Hotline: +1 (888) 987-2389
¥/ Email: security@yu.edu
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The University’s Advisory Committee on Campus Safety will provide, upon request, all campus
crime statistics as reported to the U.S. Department of Education. The U.S. Department of
Education maintains campus crime statistic information on its website. In addition, the
University’s annual security reports, which includes all campus crime statistics, and the
University’s annual fire safety reports, are available on the University’s website or may be
obtained from the University’s Chief of Security, Paul Martha (212-960-5221, security@yu.edu).

The annual security report for each campus includes:
x Campus crime statistics for the most recent calendar year and the two preceding calendar
years,
x Campus policies regarding procedures and facilities to report criminal actions or other
emergencies on campus,

Policies concerning the safety of and access to campus facilities,

Policies on campus law enforcement,

X A description of campus programs to inform students and employees about campus
security procedures and practices, and to encourage students and employees to be
responsible for their own security and the security of others,

x Campus crime prevention programs,

x Policies on illegal drugs and alcohol,

X Where information provided by the State on registered sex offenders may be obtained,
and

x Policies on campus sexual assault programs aimed at the prevention of sex offenses and
procedures to be followed when a sex offense occurs.

X X

4. Immunizations

In accordance with New York State law, all students, regardless of country of origin, are required
to show proof of immunity against measles, mumps, and rubella (MMR), and a completed
meningitis acknowledgement form, which can be found here. YU Student Health staff reviews
all immunization history and documentation to ensure compliance.

MMR documentation must show that the student has received two doses of measles vaccine (if
given singly), two doses of mumps vaccine (if given singly), and at least one dose of rubella
vaccine; or to have received two doses of the combined MMR vaccine. In lieu of documentation,
a student may submit the results of a blood test indicating immunity to all three illnesses. Some
religious and medical exemptions may apply. In these cases, students may submit documentation
of the eligibility for a waiver of the immunization requirement to the YU Student Health Center.

Students in the following programs are required to be in compliance with these standards,
irrespective of whether or not they attend courses in person: MSW Traditional Face-to-Face and
Live Virtual, MSW Asynchronous Online, MSW Israel Block, MSW/PhD, DSW, and PhD.
Students in the Sara Schenirer program option are not required to show proof of immunizations
to enroll in courses. Students who request exemption may be ineligible for practicum placements
if they are not in compliance with practicum agency immunization requirements.

When a student is admitted and submits a deposit, they will receive an automatic email to submit
their immunization records through the application portal.
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For questions regarding Covid-19 policies and procedures, please see the YU Covid-19 Updates
page.

5. Health Insurance

Yeshiva University requires that all students enrolled for 6 credits or more have health insurance.
U.S. citizens may be enrolled in a family or employer plan. If a student’s health insurance plan
has a network of providers in New York City, the student can apply for a waiver from the
University’s health insurance plan and remain covered via the family or employer plan. All plans
must be Affordable Care Act (ACA) compliant.

Students will receive an email with instructions on how to access the waiver/enrollment form.
For domestic students who are not currently insured through a family or employer plan and
for international students, Yeshiva University has partnered with Gallagher Student Health to
provide health insurance through Aetna that meets ACA and visa requirements.

Students in online degree programs are ineligible for the Yeshiva University Student Health
Insurance Plan.

Click here for more information about the Student Health Insurance Program.

6. FERPA/Privacy

In accordance with the provisions of the Family Educational Rights and Privacy Act of 1974, as
amended (Section 438 of the General Educational Provisions Act, 20 USC 12329), also known as
“FERPA,” Yeshiva University has adopted certain policies to protect the privacy rights of its
students with respect to their education records. In accordance with FERPA, the University
affords students certain rights of access to their education records, limits the persons to whom the
University may disclose a student’s education records, and permits certain disclosure without the
student’s written permission. Please visit the Office of the Reqgistrar website to obtain the Yeshiva
University FERPA Policy Statement.

7. Student Conduct and Student Rights
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No student or student organization may use the name of the University or any of its components
in print or digital/electronic media for any purpose, including identification, without written
permission from the Office of the Dean. The University has explicit policies regarding the use of
the University name and mark by student organizations and clubs, which students are expected to
adhere to.

9. Conversion Therapy Policy

13



Section IlI: All- School Student Support services

1.
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5. Writing Consultants

The Wurzweiler Writing Consultants aim to help students find the resources and develop the
skills they need to write proficiently. Students can sign up for sessions here. The session options
include in-person meetings, email exchanges, and online or telephone chats. Students can contact
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Section lll; Academic Matters

1. E-Reserves

Most of the scholarly articles, literature, and other resources mentioned in the course syllabi are
available on electronic reserve (E-reserves). Professors will provide students with passwords as
needed. Full text articles on E-reserves can be accessed from personal and university computers.
Instructions on how to access the reserves can be found here. Reserves can be accessed through
the course Canvas page or the library website. If you have problems accessing E-reserves, email:
ereserves@yu.edu.

2.Canvas
Canvas is our online learning management system. All courses have an associated Canvas shell.
Resources and instructions can be found here.

16



Students should be aware of the refund dates for each semester. Students may not receive a full
refund for courses dropped even if they are dropped before the “last day to drop a course without
aW.”

4. Transfer Credits
4.1 Transfer Credit Policies

The acceptance of transfer credits is up to the discretion of each program and Program Director.
The MSW, DSW, and

17
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permitted to make or publish audio or video recordings of conversations, classes, lectures and/or
meetings, without the knowledge and consent of all participants subject to such recordings.

In line with HIPAA regulations concerning protected health information, it is important that
students understand that any case information presented in coursework will need to be de-
identified. Any information that would allow someone else to identify the person must be
changed or eliminated. This includes obvious identifiers such as names and birth dates but may
also include other information that is unique to the person and would allow for identification,
including diagnosis, race/ethnicity, or gender. If diagnosis, race/ethnicity, or gender is directly
related to the case presentation, it can be included if it will not allow for identification.

Interpersonal Skilt Interpersonal skill reflects competence or proficiency when interacting with
others. Examples include active listening, conflict resolution, compassion, objectivity, integrity,
teamwork, leadership, flexibility, respect for others, and communication. Students must
demonstrate an advanced level of interpersonal functioning when interacting with other students,
instructors, administrators, and clients and within the professional realm.

Respect for the Ideas and Perspectives of Instructors, Administrators, and Fellow Students:
Students are expected to demonstrate civility, courtesy, and tolerance of differing viewpoints,

ideas, and beliefs. Students are expected to conduct themselves respectfully and courteously with

all members of the Wurzweiler community in accordance with the NASW Code of Ethics

Standards 3 and 4. Any language or behavior that intimidates or belittles others, or that causes
emotional harm will not be tolerated. Students are also expected to build positive relationships

with faculty and fellow students and to respect boundaries.

Deadlines andAssignmentsStudents are expected to show responsibility and dependability by
meeting assignment deadlines. Good time management demonstrates reliability and the ability to
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Acceptance of DiversityStudents should demonstrate an increasing understanding and
appreciation for the value of diversity, which is a fundamental value of the social work
profession. Students are expected, in all settings, to treat all people with dignity and respect
regardless of age, class, race, ethnicity, religious affiliation, gender, sexual orientation, disability
status, gender expression, values, and other factors related to their identities.

Professional Demeanor: Students are expected to demonstrate professional demeanor in
behavior, appearance, values, and oral and written communication. Social workers commit
themselves to the profession’s enhancement and to their own professional conduct and growth. It
is expected that in all situations in which the student is identifiable as a social work student,
including on social media, the student should be aware of professional demeanor and actions.

11. Social Media

Students’ are expected to adhere to the NASW Standards for Technology in Social Work
Practice. These standards align with the NASW Code of Ethics as well as WSSW’s comportment
standards. These guidelines apply to both the classroom and practicum placements. It is
recommended that students read Social Workers” Ethical Responsibilities to Clients to learn what
constitutes privacy and confidentiality, dual relationships, and professional boundaries. Students
can also learn more about appropriate social media etiquette here.

To protect the professional-client relationship, and a client’s confidentiality and privacy, social
media should never be used to contact clients or gain information about clients. Students should
not contact, search, friend, or follow any client they interact with in their practicum placement at
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12.Academic Integrity

Students at Wurzweiler are expected to adhere to all standards of academic integrity. Academic
integrity applies to all students, faculty, and scholars. Violations of academic integrity include,
but are not limited to, the following:

X
X
X

Cheating on examinations

Falsifying or fabricating data or research

Plagiarism Assisting or attempting to assist another student in a violation of academic
integrity

Providing papers, essays, research, or other work to aid another student in intentional
misrepresentation

Repeatedly and/or knowingly enabling academic integrity violations by unethically
providing assistance, aid, or materials to other students

Engaging in unauthorized cooperation with other individuals in completing assignments
or examinations

Submitting the same assignment, in part or whole, in more than one course, whether at
Yeshiva University or another institution, without prior written approval from all
instructors

Selling or posting copies of course materials that may be the intellectual property of the
instructor

Legal infractions including, but not limited to, theft and possession of illegal drugs or
weapons

Deliberate actions causing harm to others, including, but not limited to, unlawful
harassment

Failure to respect others’ rights and dignity, and failure to fulfill professional
responsibilities

Misuse of University property

False representation, including false or misleading statements on admission, registration,
scholarship application, or other School forms, or records dealing with outside
employment, attendance at other institutions, financial status, departmental or degree
requirements, or any other items of student information

Coercion, any form of abuse of others, misuse or influence, or engagement in exploitative
relationships

Other proscribed professional activities, including, but not limited to, practicing outside
the boundaries of one’s competence

12.1 Cheating on Examinations

All work submitted on examinations must represent the work of the student. Students should
assume that no outside sources or aid may be used during an exam unless explicitly informed
otherwise by the instructor. Cheating on examinations includes, but is not limited to:

X

X
X
X
X

The use of “cheat sheets”

The use of textbooks

The use of notes

Receiving help from another individual
Posting test questions to forums

24



Unethically obtaining an advance copy of the examination or answer key
The use of messaging apps during the exam

Receiving information about the exam from other students

The use of any unauthorized materials during the exam

Receiving help on a take-home examination that calls for independent work

X X X X X

12.2 Falsifying or Fabricating Data or Research

Falsification is the manipulation, change, or misrepresentation of research materials, equipment,
or processes. Falsification is also the change or omission of data or results, such that the research
is not accurately represented in the research record. Fabrication is the creation of data,
experiments, or other significant information in proposing, conducting, or reporting research.

12.3 Plagiarism

All work submitted by students is to be their own. Ideas and concepts that are the work of others
(including, without limitation, ChatGPT and similar tools) must be cited with proper attribution.
Plagiarism occurs when a student directly copies another’s work (including, without limitation,
ChatGPT and similar tools) without citation, when a student paraphrases major aspects of
another’s work without citation, or when a student combines the work of different authors into a
new statement without reference to those authors. It is also plagiarism to use the ideas and/or
work of another student and present them as one’s own with or without that student’s knowledge
and approval. Using the ideas and/or work of another student (or ChatGPT and similar tools) and
presenting them as one’s own is also plagiarism.

It is not plagiarism to formulate one’s own presentation of an idea or concept as a reaction to
someone else’s work; however, the work being referred to should be identified and appropriately
cited.

The School will not condone plagiarism in any form and will impose disciplinary sanctions for
acts of plagiarism. If a determination is made that a student plagiarized any part of any
assignment in a course, the student may fail the assignment, fail the course, be placed on
academic probation, or be dismissed from the program.

In defining plagiarism, this policy distinguishes between “intentional misrepresentation” and
“misuse of sources.” Intentional misrepresentation occurs when a student deliberately uses all or
part of someone or something else’s language, ideas, or other original work without
acknowledging the source. This includes, but is not limited to, the use of ChatGPT and similar
artificial intelligence (Al) tools and programs. Misuse of sources is the unintentional
misappropriation of the language, ideas, and work of others due to a lack of understanding of the
conventions of citation and documentation, including paraphrasing, quoting, and the parameters
of common knowledge. Students are responsible for knowing how to quote, paraphrase,
summarize, and cite sources correctly. However, when a student has attempted to acknowledge a
source but has not done so fully or correctly, the instructor, in consultation with other faculty and
administrators, may determine that the issue constitutes a misuse of sources or was an error with
written mechanics.
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For more information and specifics on what constitutes plagiarism and how to avoid it, students
can utilize the Online Writing Lab (OWL) at Purdue. Additionally, a plethora of online sources,
listed below, will check your writing for plagiarism.

X Plagium plagiarism checker

X Plag Tracker

X Grammerly Plagiarism Checker

X Plag Scan

X Duplichecker

Students may be placed on probation or dismissed from the School for violating any of the

26



academic probation will receive a Letter of Probation outlining the reasons for the probation and
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X

A student in the joint MSW/PhD program who fails two or more courses in the MSW
program will be automatically dismissed from both the MSW and PhD programs.

15.2Additional Gounds for Dsmissal

X
X
X

X X X X

16.

A student who violates the NASW Code of Ethics.

A student on probation who does not address and improve upon the reasons for probation.
A student who behaves unprofessionally, inappropriately, or is disruptive. This includes
but is not limited to situations whereby a student’s behavior endangers the safety of
practicum clients, classmates, instructors, and staff.

A student who cheats, is dishonest, or commits plagiarism.

A student who fails to consistently meet deadlines.

A student who repeatedly violates professional comportment standards.

A student who possesses or consumes alcohol or illicit drugs, and/or is intoxicated, in any
educational setting, including practicum.

28



18. Applying for Graduation

Students may apply for graduation during their final semester at WSSW, prior to the completion
of all degree requirements. The School will only confer a degree once all requirements for
graduation have been met. The process to apply for graduation is the following:

1.

2.

3.

4.

Fill out the Application for Graduation Form and email it, along with the Certificate of
Completion for the Mandated Reporter Training, to the registrar at wilfregistrar@yu.edu.
Ensure that the Application for Graduation has been submitted by the appropriate
deadline based on the anticipated graduation date. Deadlines can be found here.

Once the registrar has received and processed the form, the student must pay the $150
processing fee.

Ensure that there are no financial holds so that the degree conferral can be completed in a
timely manner.

The graduation ceremony is held every May, and students who have graduated in the preceding
Fall or Summer semesters or are expected to graduate in the subsequent Summer semester, are
eligible to walk during the ceremony. For more information on the application process, conferral
requirements, and diplomas, see the registrar’s website.
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Section IV: Appeals Procedures and Due Process Protocol

1. Student Grievances Protocol

The School is committed to a policy of fairly resolving all student grievances through a set of
procedures designed to address the student’s issue or concern. Should a problem or concern arise
regarding course or practicum instructors, advisors, or faculty, the following procedure is in
place to resolve the situation. A student must initiate the following procedure within the semester
in which the problem or incident occurs. For incidents occurring at the end of the semester, a
student must initiate the following procedure no later than 30 days after the final day of classes
in the respective semester.

1. The student is expected to take immediate action by first discussing their grievance with
the instructor, supervisor, advisor, or faculty member involved. The student should aim to
clarify the reasons for the issue of concern and provide a response to the decision or
action. The goal of this meeting is to reach a common understanding of the identified
concern and to resolve the concern without any escalation.

2. If the student feels that the issue remains unresolved, the student may arrange a meeting
with the Program Director, or, in the case of Practicum, the Director of Practicum
Education. Requests for this meeting must be submitted within 30 days of meeting with
the relevant instructor, supervisor, advisor, or faculty member. When setting up a meeting
with the Program or Practicum Director, the student is expected to submit a written
explanation and documentation of the grievance to be discussed. The Program or
Practicum Director will review all documentation and will notify the student and relevant
instructor, supervisor, or advisor of the proposed resolution of the concern.

3. Should the Program or Practicum Director’s proposal not rectify the student’s concern, or
if the student wishes to appeal the Program or Practicum Director’s decision, the student
must submit a written request — within 30 days of the Program Director’s decision — to
the Dean for review of the situation. The written request must be addressed to the Dean
and state the reasons for such a review.

30



Any student who has been dismissed from the Program may appeal their dismissal, in writing,
within 30 days of the written notice of dismissal. The written request must be submitted to the
Dean’s Executive Assistant. Upon receipt of the written request, the Dean’s Executive Assistant
will provide the student with the next steps in the appeal process. The student is asked to sign a

31



X To overturn the decision to dismiss the student.
The Dean will take the Committee’s recommendation under consideration and will make the

final determination. The student will be notified of the Dean’s decision in writing. The Dean’s
decision is final.
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Welcome from Associate Dean Jessica M. Kahn

Welcome to the MSW Program at the Wurzweiler School of Social Work!

We’re glad you have chosen to join our wonderful School and the social work profession. The
importance of having competent social workers who can respond with cultural humility,
knowledge, and empathy has become increasingly obvious.

At Wurzweiler, you will find individualized, personal attention as you navigate the myriad ways
to become and to be a social worker. Please avail yourself of the faculty, staff, and services we
have in place to help you succeed. Along with our website and the Orientation and Graduation
Canvas course, this Policy Manual provides extensive information to help students understand
our vision, curriculum, procedures, services, and expectations. We strive to make your journey
to the MSW as smooth as possible, and we are all here to help you as your passion meets
purpose.

All the best,

Jessica M. Kahn, LMSW, Ph.D.

Associate Dean and MSW Program Director
Wourzweiler School of Social Work

Yeshiva University
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https://www.yu.edu/wurzweiler/msw

Wurzweiler School of Social Work— MSW Program Mission Statement

x To develop excellent social work practitioners for both Jewish Communal Services and
for the wider world of social services, especially with regard to serving numerous
vulnerable populations in the field of immigration, healthcare, addictions, communal
services, mental health, schools, life cycle issues, trauma.

x To develop social workers who adhere to a distinct set of values of excellence in practice,
social, economic, and environmental justice.

x To develop social work practitioners who are culturally competent and place a high value
on human relationships:

o and capable in practicing within the framework of antiracism, diversity, equity,
and inclusion,

o And who apply scientific inquiry and principles of the social work relationship to
understand the manifestations of antisemitism, racism, misogyny, homophobia,
islamophobia, and various dehumanizing and marginalizing behaviors and their
impact of intimidation and fear on individuals and communities.

x To develop social work practitioners who are competent in practice who have advanced
competencies in their specialization in (a) clinical social work practice with individuals
and families or, (b) social work practice with groups, or, (¢) community social work
practice, to meet the needs of vulnerable populations.

x To develop social workers who are competently able to use the self, with the self-
awareness to practice ethically using a person-in environment framework, within the
scope of their areas of competence, seeking supervision and knowledge to meet
continuing challenges presented by vulnerable persons and communities.

x To develop graduates who aim to provide leadership in the profession, in ethical practice,
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master program leading to a Bachelor of Arts degree from SCW/YC and a Master of Social Work
degree from WSSW.

Interested students should meet with an Academic Advisor during their first semester on campus
to plan a course of study. YC students will enroll as a Psychology and the Community major, and
SCW students will receive a shaped major form from their Academic Advisor. During the Fall of
their Junior Year, students should reach out to the Pathways coordinator at pathways@yu.edu and
complete the online WSSW Graduate Application, which requires recommendations and may
require an interview. A GPA of at least 3.0 is required.

7.YC/Stern Students Taking WSSW Courses

Subject to approval, students may take graduate level courses at WSSW but not officially enroll
at WSSW; permission must be obtained from an Academic Advisor at YC/SCW and from the
Associate Dean at WSSW. The following form should be submitted: Request to Take a Graduate
Course for Undergraduate Credit.

The following stipulations apply:

1. Seniors, with a GPA of at least 3.0, who are not in any BA/MA program may be
permitted to take a limited number of graduate courses at Wurzweiler for
undergraduate credit only.

2. The permission of the head of the applicable undergraduate department is required if
the student requests that the course meets a major requirement.

3. The undergraduate is expected to meet WSSW’s standards and requirements and will
be graded by WSSW’s marking system.

4. Students should attach a copy of their transcripts to the request form and submit both
to an Academic Adviser.

For students not enrolled in the dual degree program, credits will only count toward the
undergraduate degree. Enrollment in a graduate-level course does not imply subsequent approval
for admission to WSSW.

Students who were not in the dual degree program but take courses at WSSW and are later
accepted into the MSW program may be waived out of courses already taken at WSSW, given
that they earned a “B” or better in the course(s). Graduate credit is not given for these classes
since undergraduate credit has already been awarded (and students were not enrolled in the dual
degree program). However, all regularly admitted (i.e., not advanced standing) MSW WSSW
students must complete 60 credits. Thus, students who have already taken some WSSW courses
as an undergraduate student must work with an Academic Advisor to take the appropriate courses
and number of required credits.

8. Advanced Standing

Advanced Standing Students have earned a baccalaureate degree in social work (BSW or BA in
Social Work) fr