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COURSE DESCRIPTION 

 
This course is designed to increase students’ knowledge and skill in the social group work 
method. This is an elective course that builds upon the knowledge and skills acquired in 
Generalist Practice course and HBSE. This course focuses on the theory and practice of social 
group work.  
 
SOCIAL WORK COMPETENCIES  (click the link for a list of all nine competencies) 
 
 

Competency 1- Demonstrate Ethical and Professional Behavior Social workers understand the 
value base of the profession and its ethical standards, as well as relevant laws and regulations 
that may impact practice at the micro, mezzo, and macro levels. Social workers understand 
frameworks of ethical decision-making and how to apply principles of critical thinking to those 
frameworks in practice, research, and policy arenas. Social workers recognize personal values 
and the distinction between personal and professional values. They also understand how their 
personal experiences and affective reactions influence their professional judgment and behavior. 
Social workers understand the profession’s history, its mission, and the roles and responsibilities 
of the profession. Social Workers also understand the role of other professions when engaged in 
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Competency 2- Advance Human Rights and Social, Economic, and Environmental Justice. Social 
workers are advocates for human rights, economic and environmental justice in direct practice 
with individuals, families, groups and communities as well as efforts focused on program 
development and policy development.  
 
Competency 4- Engage in Practice-informed Research and Research-informed Practice. Social 
workers understand quantitative and qualitative research methods and their respective roles in 
advancing a science of social work and in evaluating their practice. Social workers know the 
principles of logic, scientific inquiry, and culturally informed and ethical approaches to building 
knowledge. Social workers understand that evidence that informs practice derives from 
multidisciplinary sources and multiple ways of knowing. They also understand the processes for 
translating research findings into effective practice.  
 
Competency 5- Engage in policy practice Social workers understand that human rights and social 
justice, as well as social welfare and services, are mediated by policy and its implementation at 

https://www.dropbox.com/s/a11vhiiceokmy43/Comptencies%202022.pdf?dl=0
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Recommended Text 
 

Shulman, L. (2016). The skills of helping individuals, families, groups and communities (8th ed.).  
Boston, MA: Cengage Learning. ISBN: 9780789007407 $70.00 

 
Note:  All required readings are available on E-Reserves.  The password to access these 
readings is wurzweiler 
 
IV. COURSE REQUIREMENTS 
Assignments Assignment I – Due Session 7 - Forming A Group Within An Agency 

 

Prepare a plan for the development of a new client group in your field work agency. Discuss: 
the needs of the client population proposed for the group, how a group service will meet those 
needs; group purpose; who the members will be; group size and structure; pre-group contact 
with prospective members and content for the first meeting. 

 
Discuss your plan with an agency staff member whose support would be required before you 
could start the group. Include his/her reactions (contact by email, and include the email 
correspondence). 

 
You are expected to refer to concepts from the readings units III & IV, Chapter V in the text. 
The first assignment is due: Session 7 

 
Assignment II – Due Session 13 - Group Assessment 

 

The assessment is to be conducted with a group you are in or have worked with or were a 
member. If the aforementioned do not apply to you, the assessment should be done by 
interviewing a fellow student who has worked with a group. The purpose of the assignment is to 
aid you in your present understanding of group and individual functioning and your role with the 
group as well as to serve as a guide for future action. 

 
You are expected to incorporate concepts from the text and other required readings. 

 
A detailed outline is attached. 

 
GRADING RUBRIC FOR PAPERS 
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VI. EVALUATION 
Students are provided opportunity to evaluate master courses.  An evaluation form pertaining to the 
course and instructor will be conducted on-line.  Evaluation is ongoing and students are encouraged to 
 
VII. OFFICE OF DISABILITIES SERVICES (ODS) collaborates with students, faculty and staff to prov



https://library.yu.edu/home
mailto:gross@yu.edu
http://www.yu.edu/libraries/online_resources.asp
https://library.yu.edu/OffCampusAccess
mailto:gross@yu.edu
http://www.grammarly.com/plagiarism_checker
http://www.dustball.com/cs/plagiarism.checker
http://www.plagtracker.com/
http://www.plagium.com/
http://www.plagscan.com/seesources/
http://www.duplichecker.com/
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If an incomplete grade is given for this course, an Incomplete Contract will be completed, which will 
specify a due date for the completion of any outstanding work.  It is the student’s responsibility to 
complete all outstanding work before this due date.  Students will be unable to enroll in any advanced 
courses for which this course is a prerequisite. 
 
Failure to complete all outstanding work before the due date will result in a grade change from an “I” to an 
“F” for this course.  Please consult the Student Handbook for the complete incomplete policy which will 
guide the receipt of an incomplete grade in this course. 
 
X. HIPAA 
In line with HIPAA regulations concerning protected health information, it is important that you understand 
that any case information you present in class or coursework will need to be de-identified. What this 
means is that any information that would allow anothe HInempo

https://www.yu.edu/ferpa
http://www.yu.edu/sites/default/files/legacy/uploadedFiles/Student_Life/Resources_and_Services/Standards_and_Policies/Drug%20and%20Alcohol%20Policy%206.28.16.pdf
https://www.yu.edu/sites/default/files/inline-files/revised%20Title%20IX%20Policy%20%28April%202018%29.pdf
https://www.yu.edu/sites/default/files/legacy/uploadedFiles/Offices_and_Services/Information_Technology/Home/Yeshiva%20University%20Student%20Technology%20Resources%20Use%20Handbook.pdf
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Malekoff, A., & Papell, C. (2012). Remembering Hull House, speaking to Jane 

Addams, and preserving empathy. Social Work with Groups, 35(4), p. 306- 
312. 

 
Unit II. The Evolution of Group Work (Sessions 2,3,4) 

Competencies Covered: 6, 7, 8. 

Learning Themes 
This unit covers the historical development of group work within the social work 
profession. We will examine humanistic values and democratic norms, focus on 
working with diverse populations, discuss major elements that characterize the group 
work method, and review the role of the social group worker. 
Discussion Board 1 is based on learning themes for session 2-4 

 
Required Readings 

 
Kurland, R. (2008). Debunking the “blood theory” of social work with groups: Group 

workers are made and not born. Social Work with Groups 30(1), 11-24 
 
Papell, C. (2015). More than 60 years with social group work: Personal and professional 

history. Social Work with Groups,38(3-4), 201-219  
 

Shulman, L. (2005b). Group work method. In A. Gitterman & L. Shulman (Eds.). Mutual 
aid groups, vulnerable and resilient populations, and the life cycle (3rd ed) (pp. 
573-596). New York: Columbia University Press. 

 
Shulman, L. (2009). The skills of helping individuals, families, groups and communities 

with infotrac (5th ed.). Belmont, CA: Wadsworth Publishing Co. (Chapter 8). 

Steinberg, M. (2010). Mutual aid: A contribution to best-practice social work. Social 
Work with Groups, 33(1), 53-68 

 
Recommended Readings 

 
Carey. L. (2016). Group work education: A call for renewed commitment. Social Work 

with Groups,39(1), 48-61 
 

Kurland, R., & Salmon, R., (1992). Group work vs. casework in a group: Principles 
and implications for teaching and practice Social Work with Groups, 15(4), 3- 
14. 

 
Newstetter, N.I. (1935). What is social group work? In: proceedings of the National 

Conference of Social Work. (pp. 291-299). Chicago, IL: University of Chicago 
Press. 

 
Unit III. The Process of Forming A Group Within An Agency (Session 5) 
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Competencies covered: 6, 7, 8. 

Learning Themes 
Concepts related to the agency system and function will be reviewed. A focus will be placed 
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accomplished, as well as the role of the worker, and the elements of contracting. 
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Recommended Readings 

 

Garvin, C.D. (1997). Contemporary group work (3rd Ed.). Boston: Allyn and 
Bacon. (pp. 208- 211). 

 
Wayne, J., & Avery, N. (1979). Activities as a tool for group termination. Social Work, 

24(1), 58-62. 
 
ASSIGNMENT II 

 
Guide for Group Assessment 

 
The following concepts are useful in understanding how the group as a whole is 
functioning. The questions help to focus the assessment. 

 
Group Purpose 

 
Purpose expresses the common need problem or interest that brings the members 
together and how the group will be of help. It is a process of clarification that continues 
throughout group development. 

 
a. Is the group purpose clear to the worker, agency and members? 

 
b. Is there congruence between the worker and members’ perception of group purpose? 

 
c. Have the members shared their goals and expectations as part of the shaping of 

group purpose. 
 
d. Does the group continue to refer to its purpose or has the purpose stated at the 

beginning, been forgotten? 
 
Social Interaction 

 
Through interaction the members influence each other’s attitudes and behavior and 
accomplish group goals. 

 
a. Is there active participation by group members or is the discussion dominated by 

certain members? 
b. Are the members communicating with one another or does the interaction tend 

to be between the members and the worker? 
c. Do the members share their conscious thoughts and feelings about the group or 

do they avoid open and honest communication with the worker and one another? 
d. Do the members listen to one another or are interruptions prevalent? If 

interruptions are occurring who interrupts whom? 
 
Relationships 

 
The positive and negative feelings the members have for one another affect the group 
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process and the achievement of individual group goals. 
 
a. Are members regarded favorably by the group or are there individuals who 

are rejected? 
b. What factors influence the attraction and repulsion among member? 
c. Do members recognize their interdependence and reach out to help one 

another? 
d. 




