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Written Notice � „ � c



The New York State Department of Labor is an Equal Opportunity Employer/Program. Auxiliary aids and services are available upon request to individuals with disabilities.P715BUS (8/15)

Wage StatementsUnder the new law, employers must:� „ � �G i v e  e a c h  e m p l o y e e  a  w a g e  s t a t e m e n t  o r  p a y  s t u b  e a c h  p a y d a y  t h a t  l i s t s  a l l  o f  t h e  a b o v e  p a y r o l l  d a t a  p l u s :−857Employee’s name 857E m p l o y e r ’ s  n a m e ,  a d d r e s s  a n d  p h o n e  n u m b e r−857Dates covered by the payment �„��Give any employee who asks a written explanation of how they computed wagesEmployers that do not give wage statements may have to pay damages of up to $2505per day, per employee, unless they paid employees all wages required by law.  (This stops at $5,0005per employee in civil lawsuits 857led by employees.)


